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Choice: of ’career
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Skills, Knowledge, Ability

- Knowledge- theoretical
or practical
understanding.

. Skills- are the
proficiencies developed
through training or
experience

. Abllities- are the
gualities of being able t
do something

. Competencies refer to skills or knowledge
lead to superior performance
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My choice

N T oy way to do agreat job
Istolovewhat vyou doo

Steve Jobhs

nNDo what vyou ar e:
career for you through the secrets of

personal ity t
Paul D Tieger, Barbara Barrion & Kelly Tieger



What Is your personality?
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Choosing a Career

Rule#1: Choose a career that iIs something
you really like to do.

Rule#2: Do your research and choose
prayerfully, carefully and thoughtfully.

Rule#3: Make it meaningful tgou.




Choosi ng a cnGuar

. Interests . Personality
- Skills . Life goals and work

- Aptitudes values
. People skills
. Experience
- Mobillity




Your Interests

Realistic

The "Doers"

Building things

Using tools and equipment

The outdoors

Product-driven environments with clear lines of author

Investigative

The "Thinkers"

Research and problem-solving
Theoretical models
Independent, unstructured working environments

Artistic

The "Creators"

Conceptualizing/Designing
Writing, composing, performing
Self-expressive, unstructured work environments

Social

The "Helpers"

Helping/encouraging/teaching
Counseling/guiding
Supportive, collaborative work environments

Enterprising

The "Persuader

Debating ideas

Managing people & projects

Selling

Fast-paced, entrepreneurial work environments

Conventiona

The "Organizers

Organizing information

Writing reports

Operating computers

Structured, organized, practical work environments
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Assess YourrSkills
. Academic Strengths

BReading, Writing, Speaking, and Listening
BMath
BCreative Thinking

BProblem Solving and DeC|S|on ‘Making
- People Skills 2 P
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Your Val uesé

- Knowing what you value most will help

you refine your career search and choice:
Blntegrity, Prestige, High income, Flexible work hours

. Establish and align values, career choice,
and career goals for motivation

nNWhatever you do
t he glory of C

| Cor. 10: 31



You need a Career Coach

NWhere no counsel is, the people fall: but in th
multitude of counsellors there Is safetyy 11: 16

nNWithout counsel purposes are disappointed: |
In the multitude of counsellors they are
establishedrrov 15: 2D

nWhoever walks with the wise will
become wise, but the companion of
fools will suffer harmprov 13:20

They are not to tell you what to do, but to simg
guide by identifying what factors may lead to
successful and interesting career options.



