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ABSTRACT

Research has shown that companies in financial crises are usually successful in hiding their poor
performance through aggressive earnings management. However, while research on negative earnings
management practices has been generally directed towards the listed companies, these practices have been
less examined in non-listed companies. The main objective of this study is to investigate the effect of the
upper echelons' characteristics (UEC) on earnings management (EM) in selected troubled non-listed
companies in Nigeria and examines the moderating effect of corporate governance quality (CGQ) on this
relationship. To achieve the objective, a descriptive research design involving the survey method was
explored. Using the Yamane's 1967 sampling size formula, 80 non-listed companies were selected from
the list of 98 non-listed companies among the chronic debtors of Assets Management Corporation of
Nigeria (AMCON). Copies of a questionnaire were administered on 240 participants (3 participants per
company) including the chief financial officers (CFOs). Out of the 219 copies of the questionnaire
retrieved, 204 copies, representing an 85.0% response rate were found suitable for data analysis. The
research questions were answered by computing means and standard deviations while the hypotheses
were tested with simple, multiple, step-wise and moderated regressions as well as structural equation
modeling (SEM). Specifically, findings revealed significant positive relationships between corporate
earnings management and the age (beta=.166, t = 2.760, P<.05, Sig. 0.006), tenure (beta=.412, t = 6.861,
P<.05, Sig. 0.000), educational level (beta=.345, t = 6.484, P<.05, Sig. 0.000), gender (beta=.156, t =
2.964, P<.05, Sig. 0.003) and the personality traits (beta=.693, t = 12.527, P<.01, Sig. 0.000) of the CFOs.
Hence, matured, male and long-tenured CFOs as well as the CFOs without postgraduate degree in
relevant disciplines were implicated in aggressive earnings management. However, upper echelons'
leadership styles were found non-significant in negative earnings management prediction (beta=.075, t =
.769, P>.05, Sig. = .086). CGQ was found to be exerting a significant moderating effect on the observed
upward earnings management attributable to the CFOs’ age (beta=.-196, t = -2.895, P<.05, Sig. = .002),
gender (beta=.-250, -3.807, P<.05, Sig. = .001), educational level (beta=.-367, -5.980, P>.05, Sig. =
.000), tenure (beta=.-504, -6.998, P<.05, Sig. = .000) and personality traits (beta=.-665, -8.549, P<.05,
Sig. =.000). This result implies that high corporate governance quality can reverse the observed unethical
corporate earnings management practices. Generally, findings revealed a relatively high level of earnings
management which has significant positive relationships with the upper echelons’ demographic
characteristics and personality traits. It was concluded that the demographic and psychological
characteristics of the top-level officials significantly predict the level of corporate earnings management.
This study recommends the appointment of more middle-aged, female individuals with an advanced
degree in financial-related disciplines as CFOs. Personality traits test is also advanced for the screening of
individuals for upper echelons' positions. The study further recommends the formulation of an abridged,
easy-to-implement code of corporate governance for non-listed companies in Nigeria.

Keywords: Corporate governance quality; demographics characteristics; earnings management;
leadership styles; personality traits; troubled companies

XiX



UPPER ECHELONS CHARACTERISTICS AND EARNINGS
MANAGEMENT IN TROUBLED NON-LISTED COMPANIES IN
NIGERIA

By

TALEATU, TAOFIKI AKINWUMI
(15PAA00888)

B.Sc., Accounting, Olabisi Onabanjo University, Ago-lwoye

M.Sc., Accounting, University of Lagos, Akoka

A THESIS SUBMITTED TO THE SCHOOL OF POSTGRADUATE STUDIES IN
PARTIAL FULFILMENT OF THE REQUIREMENTS FOR THE AWARD OF
DOCTOR OF PHILOSOPHY (Ph.D.) DEGREE IN ACCOUNTING IN THE

DEPARTMENT OF ACCOUNTING, COLLEGE OF MANAGEMENT AND SOCIAL
SCIENCES, COVENANT UNIVERSITY, OTA.

NOVEMBER, 2020



ACCEPTANCE

This is to attest that this thesis is accepted in partial fulfilment of the requirements for the award
of the degree of Doctor of Philosophy (Ph.D.) in Accounting in the Department of Accounting,
College of Management and Social Sciences, Covenant University, Ota, Nigeria.

Mr.John A. Philip
(Secretary, School of Postgraduate Studies) Signature and Date

Prof. Akan B. Williams
(Dean, School of Postgraduate Studies) Signature and Date



DECLARATION

I, TALEATU, TAOFIKI AKINWUMI (15PAA00888), declare that this research was carried
out by me under the supervision of Prof. Francis O. lyoha, and Dr. (Mrs.) Dorcas T. Adetula of
the Department of Accounting, College of Management and Social Sciences, Covenant
University, Ota. | attest that the thesis has not been presented either wholly or partly for the
award of any degree elsewhere. All sources of data and scholarly information used in this thesis

are duly acknowledged.

TALEATU, TAOFIKI AKINWUMI
Signature and Date



CERTIFICATION

We certify that this thesis titled “Upper Echelons Characteristics and Earnings Management
in Troubled Non-listed Companies in Nigeria” is an original research work carried out by
TALEATU, TAOFIKI AKINWUMI (15PAA00888) in the Department of Accounting,
College of Management and Social Sciences, Covenant University, Ota, Ogun State, Nigeria
under the supervision of Prof. Francis O lyoha, and Dr. (Mrs.) Dorcas T. Adetula. We have
examined and found this work acceptable as part of the requirements for the award of Doctor of

Philosophy (Ph.D.) degree in Accounting.

Prof. Francis O. lyoha s
Supervisor Signature and Date

Dr.(Mrs.) Dorcas T. Adetula e
Co-Supervisor Signature and Date

Prof. Francis O. lyoha o rrrrreeaeeee
Head of Department Signature and Date

Dr. Olatunde J. Otusanya  iieereececsecnsenceen
External Examiner Signature and Date

Prof. Akan B. Williams e
Dean, School of Postgraduate Studies Signature and Date



DEDICATION

This work is dedicated to the Almighty, the merciful God. He makes all things work together for
good for those that believe in Him. Thank you, the Father, the Son and the Holy Spirit.

Vi



ACKNOWLEDGEMENTS

| returned all the glory to God for making it possible for me to complete this work. I thank the
Chancellor, Dr. David O. Oyedepo, for the Covenant University platform that enabled me to
carry out this research. | appreciate the management of Covenant University starting from the
Vice Chancellor — Prof. Abiodun H. Adebayo and the Registrar — Dr. Olusegun P. Omidiora for
their support. I thank the Dean of School of Postgraduate Studies — Prof. Akan B. Williams, Sub-
Dean of School of Postgraduate Studies Prof. Obinna C. Nwinyi and the College Dean - Prof.
Uwalomwa Uwuigbe, for their inputs to this work. | specially appreciate my Supervisor, Prof.
Francis O. lyoha who made corrections to improve this work and mentored me through this
research. | appreciate my Co-supervisor, Dr. (Mrs.) Dorcas T. Adetula for making corrections to

improve this work.

| also thank all members of faculty and staff in the Department of Accounting for their support
throughout the duration of this work. | thank Prof. Uwalomwa Uwuigbe, Prof. (Mrs.)
Olubukunola R. Uwuigbe, Dr. Eriabie Sylvester, Dr. Kingsley Adeyemo, Dr. Stephen A. Ojeka,
Dr. Uchenna Efobi, Dr. (Mrs.) Omotola Ezenwoke, Dr. (Mrs) Nwobu Obiamaka, Mr. Olamide
Olusanmi, Mrs. Folashade Owolabi, Mrs. Sharon Oluseyi, Dr. Peace Okougbo, Mr. Osariemen
Asiriuwa, Mr. llogho Simon, Mr. Ajetunmobi Opeyemi and Mr. Ozordi Emmanuel for their
support. |1 remember Prof. Gberevbie, D. E., Dr. Samuel O. Faboyede, Dr. (Mrs). Imoleayo F.
Obigbemi, Dr. Samuel. A. Fakile, Dr. Egbeide Ben-Caleb, Dr. Falola, O., Dr. Amao, E., Dr.
Jinadu, Olugbenga, Mr. Ajayi Anijesushola and Mrs. Kuku, O. for their moral support.

My appreciation goes to the Chancellor, Mountain Top University (MTU) and General Overseer,
Mountain of Fire & Miracle Ministries (MFM), Dr. Daniel K. Olukoya for the ministry that is
nurturing me spiritually and MTU where | am working. | thank the Vice Chancellor of MTU,
Professor Elijah Ayolabi, and MTU staff including Prof. Adedun, E. A. (HOD, Department of
Languages), Dr. John A. Akinyomi (Acting Dean, CHMS), Dr. Joshua O. Omokehinde (Acting
HOD, Department of Accounting and Finance), Dr. Sokefun Eniola, Dr. Ologundudu, M., Dr
Oyetunji, Oyewale (Late), Dr. Onichabor Pius, Mr. Olurin Enitan, Mr. Olatubusun Taofeek, Dr.
Asha, Joseph Olushola, Dr. Oludadepo, G. O. and Mr. Adeniran Kehinde for their moral support.

vii



| appreciate my family members starting from my spouse, Mrs. Akinwumi C. A., for her all-
round support. My special appreciation goes to my four little children: Victor, Innocent, Heritage
and Peace for their patience and understanding during this programme. | appreciate my parents,
Late Taleatu Ajao Olowonyo for his efforts while alive and Mrs. Taleatu, K. A. (Grandma) for
her care even at old age. | thank my brothers and sisters: Mr. Taleatu Kayode, Mr. Taleatu
Idowu, Mrs. Lasisi, M., Mrs. Gafar, A., Ms. Taleatu Alimoh and Mrs. Taleatu Kehinde for their
moral support. | thank my friends: Dr. Olowookere, Kola, Dr. Omotosho, Mathew Olubayo, Mr.
Adepoju, Dare Mathew., Mr. Tadese, S. O., Mr. Anifowose M. and Mr. Adeyemi Hazzan for
their good gestures towards me during the course of this Ph.D. programme. Finally, I thank
everyone who has contributed directly or indirectly to the success of this research. God bless you

all. Amen.

viii



TABLE OF CONTENTS

CONTENT

COVER PAGE

TITLE PAGE
ACCEPTANCE
DECLARATION
CERTIFICATION
DEDICATION
ACKNOWLEDGEMENTS
TABLE OF CONTENTS
LIST OF TABLES

LIST OF FIGURES

LIST OF ABBREVIATIONS
ABSTRACT

CHAPTER ONE: INTRODUCTION
1.1 Background to the Study

1.2 Statement of the Problem

1.3 Research Questions

1.4 Objectives of the Research

1.5 Research Hypotheses

1.6 Significance of the Study

1.7 Scope of the Study

1.8 Sources of Data

1.9 Definition of Terms

CHAPTER TWO: LITERATURE REVIEW

2.1 Conceptual Review

2.1.1 Earnings Management

2.1.2  Upper Echelons Characteristics and Earnings Management

Page

Vi

vii

xiii
XVi
XVil

XiX

© 00 0O N N O b -

e
o O

12

12
12
14



	Taleatu Thesis 2020 POST-VIVA 1
	Taleatu Thesis 2020 POST-VIVA 10
	Taleatu Thesis 2020 POST-VIVA 11
	Taleatu Thesis 2020 POST-VIVA 12
	Taleatu Thesis 2020 POST-VIVA 13
	Taleatu Thesis 2020 POST-VIVA 14
	Taleatu Thesis 2020 POST-VIVA 15
	Taleatu Thesis 2020 POST-VIVA 16
	Taleatu Thesis 2020 POST-VIVA 17
	Taleatu Thesis 2020 POST-VIVA 18
	Taleatu Thesis 2020 POST-VIVA 19
	Taleatu Thesis 2020 POST-VIVA 2
	Taleatu Thesis 2020 POST-VIVA 3
	Taleatu Thesis 2020 POST-VIVA 4
	Taleatu Thesis 2020 POST-VIVA 5
	Taleatu Thesis 2020 POST-VIVA 6
	Taleatu Thesis 2020 POST-VIVA 7
	Taleatu Thesis 2020 POST-VIVA 8
	Taleatu Thesis 2020 POST-VIVA 9

