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MANAGEMENT AND HUMAN VALUES IN NIGERIA: A THEORETICAL 
APPROACH 

Abstract 

Imhonopi, David 
Department of Sociology 

Covenant University 
Ota Nigeria 

E-mail: dilvidimhonopi~nyahoo.u m 
Mobile Phone: +2348051158226 

The place of human values in organisations today has become a 
topical issue and has generated robust . discussion among value 
scholars and management practitioners. As competition and rivalry 
for market leadership have become stiff, organisations have begun 
to look inwards into evolving ethical and human value-based 
practices as a form of competitive advantage and in developing an 
attractive workplace. The realm of management that began with 
starched devotion to the scientific approach where workers were 
seen as a means and not the end in the production process and 
were treated as mechanistic items and economic articles that are to 
aid the realisation of organisational goals has given way to the 
human relations and behavioural schools which respected workers, 
emphasised the need to motivate them and sought to create an 
attractive work environment that aimed to achieve a marriage of 
organizational development with workers' development. Therefore, 
focus has consistently shifted towards value-based models of growth 
in the workplace. Modem organisations require a new corporate 
model based on ethical practices and human values and 
organizations in Nigerian must increasingly submit their business 
processes and operations to align with these global best practices. 
This paper considers the place of management and human values in 
Nigeria from a theoretical approach. 

Keywords: Management, Values, Human Values, Organisation, Workplace. 

Introduction 
Management is an important component of an organisational setup because it 
facilitates the realisation of organisational goals and fosters the commibnent, 
dedication and satisfaction of the workforce. However, management in most 
organisations is helped to fulfil its functions and carry out its roles by some 
consciously developed or crafted values. There are about three different values 
governing the operations and l;>usiness activities of an organisation and these values 
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