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Abstract

This study analysed the trend of gender enrolment and factors influencing career choices of accounting students in
Universities in the six geo-political zones in Nigeria. It examined the enrolment pattern of accounting students in thirty-six
universities from 2004/5 to 2009/10. It also examined the factors influencing career choices using data collected from
enuniversities through questionnaires. Mann - Whitney U test was conducted to analyse the data. The results reveal that
ap exists in the enrolment of male and female accounting students, with lower female enrolment in the Northern than the
thern zones. Factors influencing career choices of accounting students were found to be job security, job availability
high earnings. It was also discovered that females perceive accounting to be demanding, boring, and mathematical.
The researchers recommended among others that Nigerian Government should formulate a comprehensive gender policy
for tertiary education in favour of females in Northern Nigeria. It was also recommended that tertiary school teachers
Should make accounting more interesting for students by using practical and case studies methods.

.0 Introduction adequate representation of women in higher education
the past decades, the United Nations has made frantic (Assie-Lumumba, 2006b). Nigeria and other developing
to promote rights and opportunities of girls and countries find it difficult to achieve equalization of access
women. The United Nations' world conferences on women to tertiary education, especially in Universities (Adeyemi
ld in Mexico (United Nations, 1975), Copenhagen and Akpotu, 2004). According to Adeyemi and Akpotu,
ted Nations, 1980), Nairobi (United Nations, 1985) and tertiary education had been reported in the late 90s to be
ing (United Nations, 1995) had called for the  almost exclusively a male affair. Women are grossly
limination of all forms of discrimination against women. underrepresented in tertiary education in Nigeria. Satistics
he World Conference on Education for All was first held at reveal that female students' enrolment is as low as female
Jomtien, Thailand in 1990, where 155 countries assembled involvement in tertiary education labour force. Percentage

: . figures of female students' enrolment in universities
) pledge to provide education for all by the year 2000 s
Muller, 2000) . Ten years after in year 2000, the between 1981 and 2005 also highlighted that there was a

ilemational community, with about 1100 participants, met gradual but not so stable increase from 1981 to 2005

gainat the World Education Forum in Dakar, Senegal to re- (Omoike,2010),
e their §mitmentio achieving Education for A.H‘ Six Despite the gradual increase of female enrolment, it is
piere established during the forum and had contributed observed that enrolment of female varied from one

Othe Millennium Development Goals (MDGs), especially gigcipline to another. Female enrolment in the science-
MDGthree (3) on gender equality in education, by 2015, based courses is generally low, while it is appreciable in

d the Humanities. Omoike (2010:116) noted that “female
rding to Randell and Gergel (2009), “If we educate a access and equality in university education has not been
we educate one person. If we educate a girl, we educate given enough sensitization for meaningful contribution to
ily—anda whole nation.” Despite recommendationsof ~ sustainable development in Nigeria and admission into

e international conferences, the majority of countries higher education has continued to be tilted in favour of

cross the African continent have so far fallen short of males”. Gender inequity in Nigerian educational system
meeting the UN, EFA and MDG goals. Most African has been traced to a number of factors which include,
€0 tries seemed not to have embraced women rights in the excluding women from career development opportunities,
formulation of educational policies (Adeyemi and Akpotu, prejudice against women- particularly mothers, gender
04). Education systems in Africa reflect patterns of  violenceand prejudice about girl's academic abilities.
itative and qualitative gender presence. Tertiary
fitutions in Africa, particularly universities have been Women remain sharply under-represented in some fields
ically male oriented which reflect the colonial model of study, like accounting, mathematics, applied science
{0 which they were based.
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and engineering. Eshun (1995) observed that gender
inequities are common problem both in the universities of
developed and developing countries and that gap often
exists in the choice of subjects. In Ghana, Ardayfio-
Shendarf (1995) noted that most of the girls and women
who reach the universities often enroled in the Faculty of
Arts and Social Sciences. In Nigeria, Onokala and
Onwurah (2001) discovered that the gender pattern of total
students enrolment according to discipline shows that there
is a gender disparity in various fields of study. Bunyi
(2003) discovered that the majority of tertiary institutions
in Africa do not have any form of gender equity policies let
alone interventions to increase female student enrolments.

Another issue identified in the literature is that gender
remains a strong influence in career choice of both men and
women. Most men choose jobs that are dominated by men
and women choose occupations mostly filled by women
(Hall, 2011). Various studies have been conducted on
enrolment and career choices (Paolillo and Estes, 1982;
Simons, Lowe and Stout, 2003 and Omoike, 2009). Prior
studies in Nigeria only considered enrolment of students
(Onokala and Onwurah, 2001; Adeyemi and Akpotu,
2004), and factors influencing accounting students career
choices using few institutions (Izedonmi, Umoren and
Adegbaju, 2002).

Some studies have identified and reported various factors
influencing career choice decisions of student's
particularly in developed countries (Simons, Lowe and
Stout, 2003). However, these finding have not given us a
clear picture of African setting particularly in Nigeria.
However, despite all the literature on enrolment and career
choices, to the researchers' knowledge, none has been able
to successfully give us a comprehensive picture of
Nigerian accounting students enrolment and career profiles
or possible interactions between the pre-disposing factors,
hence, the need for this study.

Therefore objective of the study is to determine if there is
gender gap in enrolment of accounting students into
Nigerian universities and to also find out the factors
influencing their career choices. The remainder of this
paper is organized as follows. Section 2 explores the
literature on career choice and gender enrolment. Section 3
covers the research methodology. Section 4 presents the
analyses of data and discussion. Section 5 presents
summary of findings, conclusion and recommendations.

2.0 Literature Review

Enrolment

In Nigeria, the issue of enrolment into tertiary institutions
is a crucial matter that has triggered responses from various
quarters. The notion of enrolment in relation to gender gap
is the access that males and females alike have to tertiary
education in whatever choice of study they desire. As a
result of the drastic expansion of tertiary education in
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Nigeria, there have been increased chances for students to
be enrolled. This drastic expansion is characterized by the
increased private sector participation in the area of tertiary
education in Nigeria. To the contrary, opinions have been
expressed by Bunyi (2003), Omoike (2010), Onokala and
Onwurah (2001), Adeyemi and Akpotu (2004) and
Kwapong (2007) in the area of gender equality in enrolment
into tertiary education and intervention strategies or
solutions to the issue.

Onokala and Onwurah (2001) discovered that there was no
gender equity in the students' enrolment in the various
faculties. In their study, they noted that men dominate in
scientific and technical fields, which were most likely to
lead to positions of power and high income. On the other
hand, women were found in the Faculties of Education and
Arts which could be considered to be the natural extension
of the natural roles of mother and wife. This agrees with the
position of Adeyemi and Akpotu (2004), where gender
disparity in university enrolment was examined in relation
to some selected disciplines and the country's geo-political
zones. The findings revealed that a gap existed between
female and male in the science-based disciplines and also
between the Northern and Southern zones with lower
female enrolment in the north than the south.

According to Omoike (2010) there has been growing belief
that the rate of admission of candidates into universities in
Nigeria through the JAMB has been tilted in favor of the
males. As at 2005 the total female undergraduate enrolment
into Nigerian universities was 285,179 out of the total
number of male and female put together 780,001 (National
Bureau of Statistics, 2009). This has serious implications
for policy makers. The total enrolment of candidates is
guided by the limits of the figures approved by the National
Universities Commission (NUC) which conforms to the
70:30 Science/Arts ratio recommended by the Federal
Government (Asein and Lawal, 2007).

Ahmad (2009) found out that in relation to the public
universities, though female enrolment increased from the
year 1995, 2000, 2005 and 2007 yet they were more
inclined to specialize in courses traditionally considered
more suitable for women such as arts and education.
Similarly, Bailey (2003) in a study conducted in Jamaica
identified that at the tertiary level enrolment favors
females. In their study though it was not certain as to the
number of female to male enrolment in accounting
discipline, the number of female students in the social
sciences stood at 2563 as against 1005 males. Onokala and
Onwurah (2001) also noted that in Nigerian universities,
the highest percentages of female enrolments are in the
faculties of Science, Arts, Education and Social Science.

Bunyi (2003) argued that there are three dimensions to the
problem of low enrolments for female students compared to
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males. They are overall low enrolments, even lower
enrolments at higher degree levels and in science,
mathematics and technology subjects. With respect to the
first dimension of problem of low enrolment, Fletcher
(2006) noted an intervention strategy which is expansion of
scholarship and loans programs funded by the federal and
State governments, or by individual colleges and
universities. This strategy will help support the student
financially.

Ina study carried out by Belski, Richmond and Brozovsky
(2003), a negative prestige of the accounting profession by
non-accounting students may water down the student's
interest. Hence enrolment into the discipline may be
reduced. However, with prior education or information
with respect to what accounting as a discipline entails, more
students are likely to be enrolled into accounting discipline.

Gender Gap and Career Choice

Adams, Pryor and Adams (1994) conducted a research on
career choice using 238 accounting and non- accounting
major students from a single institution. ANOVAs, t-tests
and regression were used in analyzing the data. Results
reveal that for accounting major students the most
significant factors influencing their choices were good job
opportunities, high earnings potential, and genuine interest
in the field. While for non-accounting majors only genuine
interest in the area was selected as most significant. Less
emphasis was placed on monetary and/or job opportunities.

In the studies of Saemann and Crooker (1999), students
were found to more likely find the accounting profession
interesting when they do not perceive it to be rule-oriented,
highly structured or solitary. Students were also much more
likely to choose an accounting major when they considered
accounting to be interesting. Mauldin, Crain and Mounce
(2000) narrated that the major factors influencing career
major decisions are interest in subject career opportunities,
istructor, parents and money. Of these factors, the
accounting principles instructor was viewed as the most
influential.

In AICPA Taylor Group Report (2000) factors causing a
downturn in accounting major and also to identify means to
reverse this trend were identified. The study found out that
most students were ignorant of the career opportunities
available to accounting majors and had limited knowledge
of the work performed by accountants. Students' interest in
accounting was found to be low. Students also had negative
perceptions about the nature of the accounting work itself.
They view accountants as boring, tedious, and doing
monotonous number-crushing by themselves. Albrecht and
Sack (2001) conducted a research to determine what factors
have affected enrolment in accounting programs. They
concluded that potential accounting candidates are usually
misled by guidance counselors and teachers and accounting
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education should be blamed for shortages of accounting
majors.

These studies narrated above (Adams, Pryor and Adams,
1994; Saemann and Crooker, 1999; and Mauldin, Crain
and Mounce, 2000; AICPA Taylor Group Report,2000;
Albrecht and Sack ,2001) lack theoretical basis and did not
consider gender effects. Theory-based studies included
Felton, Dimnik, and Northey (1995) and Cohen and Hanno
(1993), these studies were Few studies have explored
gender effect on the influencing factors (Lowe et al 1994,
Lowe 1995; Lowe and Simons, 1997; Leppel e/ al 2001;
Heiat and Brown, 2007).

Lowe et al. (1994) investigated the role of gender in the
choice of accounting career. It was found that intrinsic
rewards of the profession were more important to female
accounting majors while their male are more attracted by
the extrinsic rewards of the profession. Lowe and Simons
(1997) conducted a more elaborate survey research using
business students (accounting, marketing, finance and
management majors). ANOVA and discriminant analysis
were used for the analysis. The career choice factors
include earnings potential, association with others in field,
parents, cost of education, social status, job satisfaction,
years of education, aptitude, teachers, peers, work
experience, and job availability. Accounting majors were
distinctive in placing most emphasis on future earnings
and career options. In addition, they found that female
accounting majors ranked “the inherent nature of the
subject matter” as more important than their male
counterparts. This is quite in line with the previous studies
of Lowe (1995) where it was found that female accounting
majors choose interesting subject matter as the most
paramount factor.

Leppel, Williams and Waldauer (2001) found that
professional father has more influence on female students
than professional mother, this was opposite for males.
Thibodeau and Usoff (2002) found that “career
opportunities” was the top reason chosen by females and
males, accounting students for choosing accounting as a
career. The second most common reason chosen for
majoring in accounting was “future earnings” by males but
for females, the second most important reason for
choosing accounting is as a career was “interesting subject
matter.” This view also tallies with the discovery of Lowe
(1994) and Lowe and Simons (1997)!

In the study of Heiat, Brown and Johnson (2007) on
empirical analysis of underlying factors affecting the
choice of accounting major, they found that students are
most strongly influenced in their choice of major by a
genuine interest in the subject matter. This finding is the
same regardless of major and gender. Both gender were
neutral regarding their perceptions of public accounting as
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an interesting profession. Significant differences were found
to exist between males and females regarding the influence of
the factor “availability of employment.” Both males and
females were influenced by this factor; however, males were
more strongly influenced than females. This was attributed to
the fact that our society still tends to look upon males as the
primary source of support in a family. Women leave the work
force more often than men in order to bear and raise children. It
is possible that the difference in significance attached to this

various researches that had dwelt on factors influencing
students' choice for accounting. They narrated that several
factors have been proposed, in both the theory-based and non
theory-based studies, as influencing students' choice of
accounting as a major. Contribution of Social cognitive theory
as a relevant theoretical framework for understanding career
development can be found in various works (Lent, Brown &
Hackett,1994; Hackett,1995; Lent & Maddux, 1997). It's
contributions to gender development can also be found in the
works of Bussey and Bandura (1999). Bandura's Social
Cognitive approach to learning has formed the crux of our
theoretical framework (Bandura,1986,1997,1999,2001).
Environmental and personal factors influence gender
development while societal sub-systems (parents, peers,
media, educational practice and occupational systems) impact
on gender development,

3.0 Research Methodology

The sampling for the survey was done using a purposive
approach under the framework of the stratified random
sampling technique. The sampling population for this study
consists of one hundred and seventeen (117) universities. They
are further divided into 36 Federal Universities, 36 State
Universities and 45 Private Universities. The selection of our
samples is based on the geo-political zones in Nigeria, type of
University (Federal, State and Private), and age of the
University- that is universities established not less than five

Table 1: Response Rate of Respondents

years ago.

The research is in two parts, the first part deals with the gender
enrolment in Nigerian Universities from 2004/5 to 2009/10
academic years. For this purpose, 36 Universities were
selected based on the criteria above. Secondary data for the
academic years concerned were collected from the following
institutions.

i. National Universities Commission (NUC) Headquarters,

factor reflects the influence of our society's attitude. Abuja.
ii. Joint Admission and Matriculations Board (JAMB)
Simons, Lowe and Stout (2003) did a comprehensive study on Headquarters, Abuja.

iii. Accounting Department in each ofthe Universities.

The second part of the research deals with the factors
influencing career choice of accounting students. For this
purpose, four Federal, two State and one Private Universities
were randomly selected from each of the six-geo-political
zones in Nigeria. Primary data was collected via study
instrument. The reliability statistics of the instrument gave a
Cronbach's Alpha coefficient of 0.849 for the items contained
on the questionnaire. This value is above 0.7, so the scale can
be considered reliable. The actual field work was conducted in
April and May, 2011. Questionnaire was completed by
undergraduate students in the department of accounting in the
2010/2011 session* across all levels using a face-to-face
approach and research assistants. The data was compiled,
summarized and analyzed using percentages, tables, charts
and Mann-Whitney tests.

4.0 Data Analysis and Discussion

Response Rate of Respondents

Four hundred copies of questionnaire were distributed to each
sampled University. The response rate per University is as
shown on Table 1 below. Out of the total of two thousand eight
hundred (2800) copies of administered questionnaire, two
thousand and forty seven (2047) were returned completed and
found usable for the analysis. This amounts to an overall
response rate of 73.1%. ‘

University Geo-political Classification No. of No. of Response
Zone University Questionnaire [ Questionnaire | Rate
[ - ) Given Retrieved
Covenant University, South-Estern Private
Ota ) 400 329 82.25%
University of Benin, South-South Federal )
Benin 400 333 83.25%
Usmanu Dan Fodio North-Western Federal
University, Sokoto 400 179 44.75%
Adamawa State North-Eastern State '
| University, Mudi - 400 379 94.75%
Ebonyi State Univer. South-Eastern State 400 146 36.5%
Bayero Univer., Kano North-Wetern Federal 400 400 100%
_Univ. of llorin, llorin North-Central Federal 400 281 70.25% |
TOTAL 2800 2047 73.1%

Source: Research Study (2011)
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Perceived characteristics of Accounting as a
Discipline

On perceived characteristics of Accounting as a
discipline, the Mann Whitney tests reveal significant
differences ( p <0.05) in seven out of the twenty
variables. The variables are interesting, verbal,
imagination, practical, dynamic, not stressful and new
ideas. The most important characteristics indicated by
female students are established rules (4.36 mean, 49.5%
SA, 41.6% A), mathematical (4.27mean, 42.5% SA,
49.1% A) and practical (4.17 mean, 47.9% SA, 36.6%
A), while the most important factors for male students
are practical (4.38 mean, 54.6% SA, 36% A), established
rules (4.37 mean 50% SA, 41.3% A) and interesting
(4.36 mean, 50.3% SA, 41.6% A). It was observed that
the female respondents in the Northern zones of Nigeria
also indicated that accounting as a discipline is
demanding, University of Ilorin (4.16), Usmanu Dan
Fodio University (4.15), Bayero University (4.03). This
might be the reason why the accounting programme in
the Northern part of Nigeria is mostly dominated by
men.

Perceived benefits of career in accounting

The female and male responses to the perceived benefits
of career reveal significant differences ( p <0.05) in
three of the variables - short term earnings, social status
and ability to specialize. Female and male students do
not significantly differ from each other on other
perceived benefits of career in accounting. The most
important benefit for both the female and male
respondents is job security, with a mean score of4.60 and
4.57 respectively. The result is in line with the studies of
Chagelosi et al (1995) and Bundy and Norris (1992) that
identified job security as the most important benefit that
influenced the choice of accounting career. Other highly
perceived benefits by female and male students are job
availability (F mean= 4.45, M mean = 4.38) high
earnings ( F mean =4.39. M mean = 4.32) and ability to
specialize (F mean= 4.47, M mean = 4.48) . The least
influential factor for female and male respondents is
shortterm earnings (F mean=3.32, M mean =3.20).

Career choice motivation

The Mann Whitney U tests reveal significant differences
(p < 0.05) in all the variables relating to career choice
motivation except for self interest. The most influential
career choice factor was self interest for both female and
male respondents, with mean of 4.29 and 4.24. Majority
of the respondents were affirmative about this variable,
the female 84.6% and male 84.8%. The second and third
most influential factors for both the male and female
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respondents are chance to make a contribution and
professional bodies awareness. The three least
influential factors for female respondents are culture,
peer pressure, and friends of family with average of the
sample standing at2.17,2.19 and 2.41 respectively. Also
for the male they are culture peer pressure, and parental
pressure with an average response of 2.72,2.83 and 2.92
respectively.

Enrolment by Geo-political Zones and Gender
Figure 1: Female Enrolment by Geo-political Zones
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Figure 1 on page ...... depicts the enrolment by geo-political
zones and gender from 2004/2005 to 2009/2010 academic
sessions. For all the academic sessions considered, the South
East has the highest female accounting undergraduate
student's enrolment with 67.5%, 52.3%, 54.2%, 66.7%, 61.6%
and 59.6% for the sessions, 2004/5, 2005/6, 2006/7, 2007/8,
2008/9 and 2009/10 respectively. South-West recorded the 2™
highest female enrolment for all the sessions except for
2006/7, 2007/8, and 2009/10. The percentages recorded for
each session was 48.4% for 2004/5; 49.9% for 2005/6; 46.6%
for2006/7; 48.4% for 2007/8; 51.5% for 2008/9 and 51.5% for
2009/10. The South-South geo-political zone scored 47.9%,
44.9%, 50.3%, 53.3%, 49.8%, and 52.8% for the considered
periods. The North-Central, North-Eastern and North Western
rank 4", 5" and 6" consistently for all the academic sessions.

The above analysis shows a gender gap in favour of male
students in enrolment of accounting students in Nigerian
universities in the Northern part of Nigeria. It reveals that
females are marginalized in North-Central, North-East and
North-West of Nigeria. This may be due to some religious and
cultural restrictions against girl child in most parts of the
northern zones, especially among the Muslims which do not
imbibe western education particularly for girls.
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Enrolment by University Type and Gender

Figure 2: Female and Male Enrolment by University Type
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Figure 2 reveals the pictorial view on enrolment by University
type and gender from 2004/2005 to 2009/2010 academic
sessions. The female enrolment into Accounting in Nigerian
Universities in all the academic sessions is highest in the Private
Universities with 57.4%, 61.5%, 58.6%.57.2%, 57%, 58.7% for
academic sessions 2004/5, 2005/6, 2006/7, 2007/8, 2008/9 and
2009/10 respectively. The State Universities was ranked 2™ for
all the sessions with 45.9%, 43.3%, 49.1%,, 51.4%, 48.4%,
46.1% for academic sessions 2004/5, 2005/6, 2006/7, 2007/8,
2008/9 and 2009/10 respectively. The Federal Universities have
the lowest female enrolment into Accounting in Nigerian
Universities with a below average result 0£45.01%, 42.1%, 41%,
41.5%, 40.1%, 45.9% for academic sessions 2004/5, 2005/6,
2006/7,2007/8,2008/9 and 2009/10 respectively.

From the analysis above it is obvious that female enrolment is
highest at the private universities, followed by State Universities.
The Federal Universities have a below average result for all the
considered periods. The reasons could be that private universities
provide better infrastructure, regular academic session, and
conducive learning envirenment among others; as a result, gitls
find them more attractive.

5.0 Summary of findings, Conclusion and Recommenda-
tions.

Summary of Findings

I.  The study found that the Universities owned by Private
Investors and State Governments attract highest female
enrolment into Accounting.

ii.  Universities in the North-East and North-West geo-political
zones are predominantly attract low enrolment of females
into Accounting in Nigeria.

iii. With respect to the primary data, in Southern Nigeria
(South-East, South-West and South-South) the accounting
students are predominantly females while the reverse is the
case for Northern Nigeria (North-Central, North-East and
North-West).

iv. Female accounting students perceive accounting to be rule
based, mathematical, boring, imaginative and stressful.

v. The most important benefit of career in accounting for

female respondents is job security. Other perceived benefits
are job availability and high earnings. Constraints
perceived are the length of time (duration) required to
qualify as a chartered accountant and the cost implication of
the same.

vi. The most influential career choice factor was self interest
for female respondents. The second and third most
influential factors were the chances to make contributions
and professional bodies awareness.

Conclusion

Despite the gradual increase in female enrolment into
Accounting programme in Nigerian Universities, it is observed
that enrolment of female students varied for Private, State and
Federal Universities. Private Investors and State Governments
have the highest female enrolment into Accounting in Nigerian
Universities. Whereas, Federal Universities have the lowest
female enrolment. In particular, Universities in the North-East
and North-West geo-political zones are predominantly
responsible for this low enrolment. There is no substantial gender
difference in the perception of female and male accounting
students towards accounting discipline and career choice. Most
of the female perceive accounting to be rule-based, boring,
imaginative, stressful and narrow. They prefer to work in the
industry as accountants rather than the professional practice of
accountancy. These responses can be linked to students' self
efficacy, self concept and environment as advocated by
Cognitive theory.

Recommendations and Policy Implications

1. The study recommends that the Federal Government of
Nigeria should formulate a National Gender Policy in
Tertiary Education to compliment the National gender
Policy in Basic Education. This policy should favour
females in Northern zones of Nigeria.

2. There should be an implementation of a quota system that
will favor females in gaining admission into Federal
Universities in Nigeria.

3. Tertiary school teachers should make accounting more
interesting for students. Accounting courses should be
taught practically and case studies should be used as well.

4. Department of Accounting in the Nigeria Universities should
amend the accounting curriculum to make room for
innovativeness and creativity.
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